Back and Spinal Cord Injuries for New York Warehouse Workers

How Injured Employees Can Pursue Workers’ Compensation and Long-Term
Benefits

Warehouse workers keep New York’s economy moving, but the physical toll of the job can be

severe. Between heavy lifting, forklift operations, and the constant pressure to move products
quickly, injuries to the back and spinal cord are among the most devastating that can occur on
the job.

For employees, the fallout is more than just pain. Herniated discs, fractured vertebrae, and
spinal cord damage can mean lost mobility, permanent disability, or the inability to ever return
to work. When that happens, workers’ compensation benefits become a lifeline. Yet navigating
the system and proving the true scope of these injuries often requires the help of an
experienced New York workers’ compensation lawyer.

How Do Back and Spinal Cord Injuries Happen in Warehouses?

Warehouses are fast-paced environments filled with risks that strain and injure the spine. Some
of the most common causes include:

e Heavy Lifting and Repetitive Strain: Workers often handle boxes or equipment
weighing well over recommended safety limits. Over time, repetitive lifting can cause

disc degeneration or sudden herniation.

e Forklift and Equipment Accidents: Being struck by a forklift or pinned between
equipment can fracture vertebrae or crush the spinal column.

e Slips, Trips, and Falls: Wet floors, stacked inventory, and uneven surfaces make falls a
constant hazard. Landing hard on the back can lead to fractures or spinal cord damage.

¢ Falling Objects: A dropped pallet or falling box from overhead racks can strike a
worker’s back or neck, resulting in severe trauma.

The physical design of many warehouses only compounds the danger. Long hours on
unforgiving concrete floors, inadequate safety training, and pressure to keep up with
production quotas all increase the risk of spinal injuries.

What Types of Back and Spinal Injuries Do Warehouse Workers Face?
Injuries vary widely, from painful but temporary to life-changing. Common conditions include:

e Herniated or bulging discs, which press on nerves and cause debilitating pain,
numbness, or weakness.

e Fractured vertebrae, often the result of high-impact accidents or falls.

e Spinal cord injuries, ranging from partial loss of sensation to full paralysis.
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e Chronic back strain, which may develop gradually after years of repetitive lifting and
bending.

Even “minor” injuries can limit a worker’s ability to do their job. In severe cases, the damage is
permanent, leaving workers unable to perform any physical labor at all.

How Can a Back or Spinal Injury Affect a Worker’s Future?

The long-term consequences extend far beyond the warehouse floor. Many injured workers
face:

e Extended Medical Treatment: Surgery, physical therapy, pain management, and
ongoing doctor visits.

e Loss of Income: Weeks, months, or even permanent inability to return to work.

o Lifestyle Changes: Needing mobility aids, modifying a home for accessibility, or relying
on family for daily care.

e Emotional Trauma: Depression, anxiety, and stress often follow sudden changes in
independence and financial stability.

What Workers’ Compensation Benefits Are Available in New York?

Workers who suffer serious back or spinal injuries in New York may qualify for several forms of
workers’ compensation benefits, including:

e Medical Benefits: Coverage for surgeries, hospital stays, physical therapy, and
medication.

e Wage Replacement: A percentage of lost income while unable to work.

e Permanent disability benefits: Compensation if the injury leads to lasting impairment
that reduces earning capacity.

¢ Vocational Rehabilitation: Support in retraining for a different job if returning to
warehouse work is no longer possible.

In the most severe cases, when a spinal cord injury prevents a worker from performing any job,
benefits may last for a lifetime. These situations often involve coordination with Social Security
Disability (SSD), which can provide additional financial support.

How Do Workers’ Compensation and Social Security Disability Interact?

When an injury is so severe that a worker cannot return to any form of employment, SSD
benefits may come into play. However, coordinating workers’ compensation and SSD is a
complex process. Payments from one system can reduce or offset those from the other, and
insurance companies often seek ways to minimize total payouts.
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A lawyer familiar with both workers’ compensation and Social Security claims can help
maximize benefits by structuring settlements carefully and ensuring that injured workers don’t
leave money on the table.

What Challenges Do Injured Workers Face When Filing a Claim?

Employers and insurance companies frequently contest spinal injury claims because the costs
are so high. Common disputes include:

e Arguing the injury was pre-existing rather than caused by work.
e Claiming the worker can return to light-duty or modified work sooner than is realistic.

e Challenging medical evidence or demanding independent exams that minimize the
extent of injury.

e Pushing back against claims for long-term or permanent disability benefits.

Without strong legal representation, it’s easy for an injured worker to be denied the full
support they need.

How Do Lawyers Prove the Full Scope of Back and Spinal Injuries?

Proving a spinal injury is not just about showing X-rays or MRI scans. Lawyers often build a case
using multiple forms of evidence, such as:

e Detailed medical reports from treating physicians and specialists.

e Testimony from rehabilitation experts on long-term needs.

e Economic experts to project future lost wages and earning potential.

e Vocational assessments to demonstrate the worker’s inability to perform any
meaningful employment.

e Statements from family or caregivers about how the injury has changed daily life.

This evidence provides a comprehensive picture for judges or insurance adjusters, making it
clear why lifetime benefits or substantial settlements are justified.

Why Legal Representation Matters for Warehouse Workers

Back and spinal cord injuries are among the most expensive workplace injuries because of their
lifelong impact. Insurance companies are aware of this, which is why they often aggressively
fight to limit payouts.

Having an experienced New York workers’ compensation lawyer levels the playing field. A
skilled attorney understands how to document injuries, counter employer and insurer tactics,
and pursue every available source of compensation, including SSD.

Talk to a New York Workers’ Compensation Lawyer About Your Case
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If you suffered a back or spinal cord injury while working in a warehouse, you may be entitled
to workers’ compensation benefits. Don’t let an insurance company downplay the impact of
your injury or push you back to work before you’re ready.

At Pasternack Tilker Ziegler Walsh Stanton & Romano LLP, we fight for injured workers across
New York City and beyond. Our team has decades of experience handling complex cases
involving back and spinal cord injuries, and we know how to pursue the maximum benefits
available under the law.

To learn more about how we can help you, contact us today for a free consultation.
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