
When a Workplace Accident Leaves You With Injuries in Multiple 
Places 

One Accident Can Create Several Injury Sites, and Each One Needs Medical 
Support 

A single workplace accident can injure your back, shoulder, knee, hand, or several areas at 
once. When that happens, a New York workers' compensation claim can account for more than 
one work-related injury, but each condition still needs to be identified, medically supported, 
and connected to the accident. Missing one injury early can create a dispute later, especially if 
that body part becomes the reason you need surgery, remain out of work, or have permanent 
limitations. 

At Pasternack Tilker Ziegler Walsh Stanton & Romano LLP, our workers’ compensation lawyers 
have represented injured New Yorkers for more than 90 years. Multi-injury claims aren't several 
separate lawsuits, but they can become several separate medical and legal issues inside the 
same workers' compensation case. The goal is to make sure the Board and the carrier see the 
full injury picture from the beginning. 

Why Multiple Injury Sites Make One Claim More Complicated 

New York workers' compensation cases are often described in terms of established sites of 
injury. A worker may have one accident date and one Board case number while still having 
several accepted or disputed injury sites. The carrier may accept that the accident injured your 
back but dispute your shoulder, or accept the physical injuries while questioning a later 
psychological diagnosis. 

Common combinations of injuries from the same workplace accident include: 

• Back And Shoulder Injuries Together: A fall, lifting accident, or equipment incident can 
injure the spine and shoulder in the same event. The two sites may require different 
specialists and can be treated differently if permanent disability becomes an issue. 

• Head And Neck Injuries Together: A worker who strikes their head may also injure the 
cervical spine. Headaches, dizziness, neck pain, cognitive symptoms, and radiating arm 
symptoms may overlap, which makes precise diagnosis and documentation especially 
important. 

• Knee, Ankle, And Hip Injuries Together: Landing hard or twisting during a fall can affect 
more than one part of the lower extremity. If permanent loss remains after maximum 
medical improvement, some of these injuries may ultimately be evaluated under New 
York's schedule-loss framework. 

• Hand And Wrist Injuries Together: Bracing during a fall or getting a hand caught in 
machinery can injure bones, tendons, ligaments, and nerves in the same extremity. The 
medical record needs to identify what was actually damaged rather than treating every 
symptom as one generic hand complaint. 
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• Psychological Conditions Alongside Physical Injuries: A severe physical injury can also 
be followed by PTSD, depression, anxiety, or another mental health condition. New 
York's current Workers' Compensation Law § 10 expressly separates mental injuries 
caused by a work-related physical injury from the newer rules governing certain 
extraordinary-stress claims. 

The practical risk isn't that every body part becomes a separate case. It's that an injury site that 
was never reported, examined, or medically connected to the accident can become a target for 
dispute when it matters most. 

How New York Establishes More Than One Injury Site in the Same Claim 

The Employee Claim (Form C-3) can identify more than one injury from the same accident. You 
don't have to choose the most painful body part and leave the rest out. If several conditions 
arose from the same work accident, the medical evidence can support establishment of 
multiple injury sites in the same claim. 

Early consistency helps. An incident report that mentions only the back while emergency-room 
and follow-up records later document shoulder and knee complaints can create questions the 
carrier will explore. That kind of omission doesn't automatically defeat the later injury, but it 
can make causation harder to prove than it needed to be. 

Not every multi-injury claim automatically goes to a hearing. If the carrier accepts the accident 
and the injury sites, the case can move forward without litigating each body part. When a site is 
disputed, however, the Workers' Compensation Law Judge may need medical reports, 
testimony, or other evidence before deciding whether that condition belongs in the claim. 
Strong medical evidence is what connects the diagnosis to the workplace accident rather than 
simply showing that a condition exists. 

The Carrier May Accept One Injury and Dispute Another 

A carrier doesn't have to take an all-or-nothing position. It may accept that a worker hurt one 
body part while disputing another, question whether a later diagnosis is related to the accident, 
or challenge the extent of disability attributed to one established site. 

The insurer also has the right to request an independent medical examination by a Board-
authorized examiner. An IME report may address causal relationship, degree of disability, 
permanency, or the need for treatment. New York gives injured workers specific rights in that 
process, including advance notice and the ability to bring someone to the examination or 
record it. 

Prior treatment is another common source of dispute, but a pre-existing condition doesn't 
automatically wipe out a new work injury. If you previously injured the same body part or had a 
similar illness, the Board requires a C-3.3 limited medical release so relevant prior records can 
be reviewed. Those records may matter to causation or apportionment, but the existence of an 
old problem is not the same thing as proof that the new accident caused nothing. 

A Hypothetical Multi-Injury Claim Shows Where Disputes Arise 
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Consider this hypothetical: a New York City construction worker falls from scaffolding and is 
taken to the emergency room with low-back pain, an injured right wrist, and shoulder 
weakness. The first records document all three areas, and follow-up testing eventually 
identifies a lumbar disc injury, a wrist fracture, and a rotator cuff tear. 

The carrier accepts the back and wrist but disputes the shoulder after finding a three-year-old 
record of prior shoulder treatment. The treating orthopedist compares the old records with the 
new findings and explains why the current tear and limitations are related to the fall. If the 
parties still can't resolve the dispute, a Workers' Compensation Law Judge can decide whether 
the shoulder should be established based on the medical and factual record. 

The point isn't that every multi-injury claim will follow that path. It's that reporting all 
symptoms early gives the treating doctors and the legal team a contemporaneous record to 
work with if one body part later becomes contested. 

Five Ways to Protect Every Injury Site From the Start 

When several areas hurt after the same accident, the best protection is a medical record that 
follows the injuries consistently from the first visit forward. 

1. Report Every Painful Or Limited Area Early: Tell your employer and your medical providers 
about every body part that hurts or isn't functioning normally, even if one injury is clearly 
worse than the others. 

2. Make Sure Diagnoses And Causation Are Documented: A list of symptoms isn't the same 
as a medical opinion. The record should identify the diagnosed conditions and, when 
medically appropriate, connect them to the work accident. 

3. Use Testing That Fits The Injury: X-rays, MRI, electrodiagnostic testing, or other studies 
may be useful depending on the body part and clinical findings. The goal isn't to order 
every test available; it's to use the testing the treating provider believes is medically 
appropriate. 

4. Keep Treatment Consistent Across Specialists: If different providers are treating the back, 
shoulder, hand, or psychological condition, make sure each has an accurate history of the 
accident and knows about the other significant injuries. 

5. Keep Restrictions And Treatment Requests In The Record: Work-status notes, therapy 
records, medication history, surgical recommendations, and functional restrictions can 
show how several injuries combine to affect your ability to work and recover. 

Multiple injuries can also produce different permanency issues. A shoulder, hand, knee, or 
other scheduled extremity may eventually support a Schedule Loss of Use award, while a lasting 
spine or brain injury is generally evaluated under New York's non-schedule disability 
framework. 

Those distinctions matter later, but the foundation is built much earlier: accurate reporting, 
appropriate treatment, and a medical record that doesn't leave one significant injury invisible. 

Can Another Injury Site Be Added After the Initial Filing? 
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Sometimes an injury isn't fully understood on the day the C-3 is filed. Pain can evolve, swelling 
can mask another problem, or a specialist may later identify a condition that wasn't diagnosed 
in the emergency room. An additional injury site can sometimes be raised and established later, 
but the connection to the original accident still needs medical support. 

If a new diagnosis appears, tell your treating provider and attorney promptly. The longer a 
condition goes undocumented, the easier it becomes for the carrier to argue that it came from 
something else. If a judge ultimately rejects a disputed injury site, there may be a right to seek 
review or appeal depending on the decision and the record. 

A later-added injury also doesn't erase the injuries that were already established. The dispute 
can focus on one condition while medical care and benefits connected to other accepted sites 
continue, depending on the posture of the claim. 

Different injuries may stabilize at different times. Once a condition reaches maximum medical 
improvement the permanency analysis can begin for that condition, but another injury from the 
same accident may still require active treatment. That is different from saying each body part 
automatically receives its own weekly benefit rate. 

If one of the established injuries requires surgery treatment authorization can become another 
point of dispute while the rest of the claim remains active. Keeping each injury site clearly 
documented helps prevent a disagreement over one body part from distorting the full case. 

Our New York Workers' Compensation Lawyers Can Protect the Full Injury Picture 

When one accident leaves you with several injuries, the claim shouldn't be reduced to 
whichever body part was easiest to diagnose first. Our attorneys can review the accident 
report, medical records, prior history, IME evidence, and treatment requests to make sure 
every work-related condition is addressed and disputed sites are supported with the evidence 
the Board needs. 

You don't pay a workers' compensation attorney directly in New York. Any legal fee must be 
approved by the Workers' Compensation Board and is deducted from a compensation award. If 
you were hurt at work and more than one part of your body was injured, contact us to discuss 
the full claim and what needs to be documented next. 
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